
Vicki Ann Sharp
March 15, 1947 - December 20, 2011

Obituary 
 December 20, 2011 Vicki Ann Sharp of Broken Arrow, OK passed away

December 18, 2011 at her home at the age of 64. She was born March 15,
1947 in Dermott, AR to Hugh and Jewell (Simpson) Smith. Vicki enjoyed
sewing, gardening, bird-watching and most of all, meeting people and making
friends. She is survived by her loving husband Don Sharp; brother Hugh
Smith; son Daniel Medford; and grandson Haylen Medford. Service: 10AM
Wednesday, December 21 at County Line Baptist Church; interment: 2PM
Thursday, December 22 Howell Memorial Park in West Plains, MO. Kennedy-
Kennard Funeral & Cremation, Broken Arrow, 918.251.5331,
kennedycares.com 

 To send flowers to the family or plant a tree in memory of Vicki Ann Sharp,
please visit our floral store.
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Bart - February 23, 2011 at 11:00 PM

Making this a conversation helps those of us that lean to the afrmol
side. I too like to know if I am meeting the leaders expectations,
what they want me to continue doing and what I need to stop doing.
I have found that most leaders know and can tell me what and
where they need to improve without me pointing it out.

Simone - February 23, 2011 at 11:00 PM

As you noted, effective pfrcormanee management begins with
clarifying the results you want to achieve. When the desired result is
measurable and entirely within the employee's control, pfrcormanee
management is fairly straightforward. In such cases, comparing the
employee's performace with his or her peers is a simple but
powerful way to manage. But most organizational pfrcormanee is
not individual. It results from teamwork. People don't want team
scores. They feel it is unfair to hold them accountable for their
colleagues' pfrcormanee. In high performing organizations, there is
no way around this. I jokingly remind my colleagues that only one
score matters at the end of the game the team score. It is true that
some players contribute more than others, but that is the nature of
the game. For this reason, the best pfrcormanee management
processes include both individual and team measures, and process
metrics as well as outcome metrics.
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Bernard - February 23, 2011 at 11:00 PM

One of my favorite unestioqs is: What value would your bring to this
job or to this organization. Usually the answer is all about me , a day
shift opportunity, I need benefits or I need money. That is fine but I
am also listening for what they can do for the company, how they
plan to support our mission, vision & values or how they can help
that department reach resuts. I want to hire them for a career not
just another job.

Wendy Britton Lockwood - February 23, 2011 at 11:00 PM

" " " " I was so sorry to hear of Vicki's passing. The thing I remember
most about her is her lovely smile. When she smiled, her whole face
lit up and radiated. I will have fond memories of her and our years at
MHS. May God be with your family and bring you comfort during
this time. We will rejoice when we meet someday again in Heaven
and will sit, talk, laugh, and talk of old time. God Bless and keep
you, Lovingly Wendy Britton Lockwood

Carolyn Hildebrand - February 23, 2011 at 11:00 PM

Some of my best memories from MHS was when I spent time with
Vicki. She made me laugh more than anyone could imagine. I
particularly enjoyed watching her take on the guys--she could hold
her on with them. I am so sorry that I did not get a chance to visit
with her again. after MHS. She will always have a special place in
my heart. I can only imagine how difficult this is for you right now at
Christmas. May the Peace of Christ be with you. Sincerely, Carolyn
Hildebrand


